
Our volunteers contribute
to a better environment

We continue our efforts to 
improve our neighbourhood 
as part of our sustainable 
environment strategy.

To contribute to the society, to be a good 

neighbor in the community we live in is very 

important for us. Therefore we listen to our 

neighbors and take actions on their demands. 

We planted trees around the port  area with 

the head of Mimarsinan Neighbourhood, 

Aynur Şöhretli and our volunteer employees.  

Our CEO Kris Adams also took part at the 

event where, in addition to Leyland cypress 

trees which are known to reduce noise, blue 

cypress, plum, medlar and famous Yarımca 

cherry trees were planted. We will have a 

green port lined with 760 trees along its walls 

once planting is completed.

Leyland and Cypress trees which are known 

to reduce noise, grow fast and are known to 

reach to a height of 15 meters in 16 years. 

Plum trees have beautiful white flowers 

in the spring and their fruits are a cause 

of happiness for the passer byes. Yarımca 

cherry trees were once the signature product 

of the area, lost to heavy industrialization. 

We are happy to bring them back.

Subjects on the agenda were related to 

cooperation among the port and customs to 

increase the export volume of our country.

In the end it was decided to jointly work on the 

projects that may contribute to Turkish economy.

Derince Customs Director, 
Assistant Directors and Customs 
Enforcement Official had a 
working lunch with DP World 
Yarımca officials.

DP World Yarımca & Derince Custom 
officials came together

Safety Training for Customs 
Agencies by DP World Yarımca

The members of Kocaeli Customs Association were provided 
with Occupational Safety Training at the port by the Health & 
Safety and Environmental Experts of DP World Yarımca.  

Applying the sustainability strategies on each and every stage of the operations, 

DP World Yarımca mounted the campaign “Occupational Health, Safety and 

Environment” in order to provide training for the station users and personnel. 

A training program was regulated for the 

members of Kocaeli Customs Association on 

the first stage of “Occupational Health, Safety 

and Environment campaign”. A presentation 

was made, thus giving informative directions, 

on which the circumstances that pose risk with 

regards to the container stations, including 

the points and life-saving rules to take into 

consideration, were provided on the training 

provided for the job-tracking customs agencies 

within the station in line with the core values 

of DP World ports. On the training instructed 

by İsmail Karaçam, as the Health, Safety and 

Environment Manager of DP World Yarımca, 

under the title “Fatal Risk Standards” and 

which took about one hour, the risk-posing 

circumstances with regards to the container 

stations all around the World, including 

the points and life-saving rules to take into 

consideration, and the law no. 6331 and the 

respective regulations were reminded.

During the training, Karaçam stated that “Our 

objective is to expand the awareness of each 

and every employee of us, as well as those 

visiting the site.” Refik Bora, as the president 

of Kocaeli Customs Association pointed out 

we consider that it is a gesture of respect that 

DP World Yarımca, which shows its corporate 

structure and the importance it places on 

service quality at every turn although it has 

just started to provide services in our region, 

is hosting the HSE training for the employees 

of companies operating in the field of customs 

consultancy. For this reason, I, as a part of this 

business field, would like to thank all of the 

managers who provide us this opportunity .

After the training was completed, Refik Bora, 

presented a “plaque” to İsmail Karaçam – 

Health, Safety and Environment Manager of 

DP World Yarımca -, and the participants were 

awarded with the certificates.

DP World Yarımca employees gathered 
for the 3rd annual International 
Women’s Day events.

The events started off with a seminar on 

women’s health which was organized by one 

of the most reputable hospitals in Turkey 

Anadolu Health Center an affiliate of John 

Hopkins Medicine. The events continued with 

an opening speech from CEO Kris Adams 

focusing on the empowerment of women 

within the ports industry and Commercial & 

Corporate Communication Manager Gökhan 

Yurteken’s presentation on UN Global 

Impacts; Women Empowerment Pillars which 

both DP World and DP World Yarımca has 

signed to show their pledge to endorse a 

more women friendly work environment. 

One of the leading container terminals 
in Turkey, DP World Yarımca has become 
the first signatory to the United Nations-
sponsored Women’s Empowerment Principles 
(WEPs). The document, which was signed 
on International Women’s Day, marks DP 
World Yarımca’s commitment to take all the 
necessary measures to ensure gender equality 
in accordance with WEPs.

The parent company DP World has already been 
a partner to WEPs on a global level. Having 
signed a commitment to WEPs, DP World 
Yarımca aims to increase the ratio of its female 
employees, which currently stands at 16 percent, 
to 20 percent while the average ratio of women 
working in sector in Turkey is as low as 3 percent. 
 
DP World Yarımca is implementing good practices 
such as measures to support maternal health and 
reintegrate women returning from maternity leave, 
the rolling out of flexible working arrangements. 
As part of a broad spectrum of WEPs intiaitives, 
DP World Yarimca staff will be empowering 
women to become company leaders through 
training and mentoring programmes at an all-
female school. In addition, DP World Yarımca 
management will hold semi-annual meetings to 
discuss ways that the company can continue to 
be a leader in gender equality.

DP World Yarımca CEO Kris Adams says “What 
we are doing here today is smart for our company 
and for Turkey, which has a very dynamic young 
population. In order for the country to continue 
developing and have a stronger economy, DP 
World Yarimca is commited to being a leader 
in the achievement of gender equality and 
the empowerment of women, and to make a 
transformative difference.”

By implementing measures to better empower 
women in the workplace, DP World Yarimca can 
improve engagement as well as support women’s 
ability to excel in their jobs. DP World Yarimca 
aims to set a new precedent for gender equality 
that not only affects the workplace, but also 
society in general.

DP World Yarımca 
becomes the first 
Turkish port to 
sign up to United 
Nation’s Women’s 
Empowerment 
Principles

Kris Adams “What we are 
doing here today is smart for 
our company and for Turkey, 
which has a very dynamic 
young population.”
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We get maximum 
support from the port

“Customer representatives at the DP World port update 
us minute-by-minute and quickly provide maximum 
support when we encounter a problem.” 

I graduated from the Department of Industrial 

Engineering in İstanbul Technical University. 

I have worked in production, planning and 

industrial engineering departments for 22 

years. I joined Brisa in 2000 and worked in 

different departments of the company, and I 

have been serving as the Director of Supply 

Chain Management for the last 2 months. My 

job involves management of all procurement 

processes, equipment, raw material and 

consumables purchases, and warehouse and 

logistics management.

I am responsible for logistics management of 

all shipments from Turkey to many different 

parts of the world and also for product 

procurement planning, sales channels 

management and monthly production 

planning across different branches from 

branded products to promotionals.     

Can you tell us a little 
about yourself?

We get inspection, X-ray, VGM, radiation control 

and export weighing services from the DP World 

port as part of our import and export operations.

Which services do you get from 
the DP World port?

DP World Yarımca terminal’s technological 

infrastructure has been determining factor.

The port’s technological infrastructure has been 

another determining factor. For example, the 

Vehicle Appointment System reduces the time 

our containers stay at the terminal. Portal services 

enable us to easily follow the movement of 

containers within the terminal while customer-

oriented representatives run an effective 

communication with our company.

The port strives to give us maximum support by 

quickly taking action against any kind of issue that 

may arise during processes. DP World Yarımca is 

very close to our premises, which is yet another 

reason why we preferred DP World. 

Why did you choose
DP World Yarımca?

We are able to reach port staff and information 

quickly when needed. They are able to take 

effective actions and offer functional solutions in 

the event of a problem. 

They are very open and constructive in their 

communication with us. The fact that they 

immediately step in to provide support shows how 

much they value our company. Given these, I can 

say that the port meets our expectations.

To what extent DP World Yarımca 
meet your expectations?

As a means of international trade, ports should 

be able to keep up with global developments 

and have the capacity to support the economies 

of their hinterlands. Vessels arriving at the 

port should be able to berth as planned, and 

port operations and activities should meet 

expectations of both shipping lines and cargo 

owners. Connection roads for vehicles exiting the 

port area are also of special significance.

These roads should not be jammed or 

compromise environmental safety. In addition, 

ports should have the necessary physical 

infrastructure and provide warehousing services.

In your opinion, what is the 
most important feature a port 
should possess?
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Founded with the partnership of Bridgestone 

Corporation and Sabancı Holding, Brisa is 

the leader of the Turkish tyre market with 

its main brands Bridgestone and Lassa as 

well as the more recently launched Dayton. 

Brisa’s brands reach vehicle owners through 

6,000 sales points,

out of which more than 600 are Lassa-

labelled, in over 60 countries in addition to 

approximately 1,400 authorized sales points 

across Turkey. Furthermore, our innovative 

business model, Otopratik, which offers 

express vehicle maintenance services, is 

extending its network of franchised repair 

shops throughout the country.

Brisa Bridgestone Sabancı Lastik 
Sanayi ve Sanayi Tic. A.Ş.

Director, Supply Chain Management 

Murat Hepdurluk
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